Arenco

The Energy to Succeed

URENCO LIMITED
SUSTAINABILITY COMMITTEE TERMS OF REFERENCE

The Sustainability Committee is a committee of the Board of Directors of Urenco Limited.

1. MEMBERSHIP

o The Committee shall be appointed by the Board and shall consist of not less
than three members, comprising at least one member from each shareholder.
The Chief Executive Officer shall also be a member of the Committee. At least
one member of the Committee must have relevant skills, experience or
qualifications in sustainability related matters.

o Each member maintains their primary legal responsibilities to the Board and
shall be independent of management and free from any business or other
relationship which might impair their independent judgement.

o Each member is personally responsible for declaring any interest which might
prejudice their independence on any matter under consideration by the
Committee.

o The Chair of the Committee shall be appointed by the Board.

o The Committee shall review annually the training and development of its
members, taking into account individual requirements.

2, MEETINGS

. A quorum shall be three members, two of whom shall be Non-Executive
Directors, and one of whom shall be the Committee Chair or their nominee.

. The Chairman of the Board, the Chief Financial Officer, the Chief People &
Culture Officer, the General Counsel, the Head of Communications, the Chief
Operating Officer and the Head of Group Sustainability shall normally attend
meetings. Representatives from other functions and external advisers may
attend all or part of any meeting as and when appropriate. Other Board
members may attend all or any part of any meeting as and when appropriate.

. The Company Secretary, or their nominee, shall be the Secretary of the
Committee.

o Meetings shall be held not less than three times each year.

3. AUTHORITY

o The Committee is authorised by the Board to investigate any activity within its
terms of reference. It is authorised to seek any information it requires from any
employee and all employees are required to cooperate with any requests made
by the Committee.
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o The Committee is authorised by the Board to obtain external legal or other
independent professional advice and to secure the attendance of external
advisers with relevant experience and expertise if it considers this necessary.

o The Committee may appoint a non-Board member of Urenco senior
management to report to each Committee meeting and to be responsible for
preparatory and monitoring activities for the Committee.

KEY RESPONSIBILITIES

. The objective of the Committee is to monitor, on behalf of the Board, the
implementation of Urenco’s sustainability strategy; to report to the Board on
these matters, making recommendations where appropriate; to approve those
matters in respect of which the Board has delegated its authority to the
Committee and as set out in these terms of reference; and to consider other
topics as requested by the Board.

The Committee’s main areas of focus have been grouped into Sustainability
Elements, broadly aligned to the Company’s Strategic Directions: Protecting our
Environment, Enriching our People, Sustainable Value Chains & Communities,
Responsible Business and Progressing the Energy Transition each of which are
overseen by senior level sponsors, as follows:

Area Sponsor/s

Overall executive sponsorship Chief Executive Officer

Progressing the Energy Transition | Chief Executive Officer

Protecting our Environment Chief Operating Officer

Sustainable Value Chains & | Head of Communications / Head of

Communities Procurement / General Counsel

Responsible Business General Counsel / Chief Operating Officer

Enriching our People Chief People & Culture Officer / Chief
Operating Officer

o Reflecting Urenco’s current materiality assessment, the Committee’s main areas
of focus include, but are not limited to:

Responsible Waste & Tails Stewardship
Climate Change and Carbon Emissions
Responsible Water Stewardship

Nature Stewardship

Equality, Diversity & Inclusion

Employee Empowerment & Engagement
Employee Health, Safety & Wellbeing
Community Engagement & Positive Social Impact
Human Rights

Sustainable Procurement

Ethical & Transparent Business

Nuclear Safety, Security and Non-Proliferation
Data Privacy and Security

Economic Contribution

Role of Nuclear in Transition to Net Zero
Energy Security
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o Further guidance on these matters is set out below.

o Receive regular reports from Management on the implementation and
operation of the Group’s sustainability related policies and standards, and
challenge, where appropriate, the actions of Management in these areas.

o Review and approve on an annual basis the Group’s Sustainability Policy,
with a view to ensuring that this takes account of external developments
and expectations.

o Review and approve key performance indicators (KPIs) in relation to the
Committee’s main areas of focus, and monitor performance against such
targets.

o Review annually the security and non-proliferation framework in place
across the Group.

o Receive and review an annual report from Management regarding safety
performance across the Group.

o Receive and review an annual report from Management regarding the
health and integrity of the Group’s operational and infrastructure assets.

o Receive and review regular reports from Management regarding the
cultural health of the Group.

o Receive and review the results of the annual demographic and inclusion
survey.

o Review and recommend to the Board for its approval the Group Code of
Conduct.

o Review and recommend to the Board for its approval Management’s
proposal for the Group’s social impact strategy including the annual
budget for charitable donations.

o Review annually and recommend to the Board for its approval the Modern
Slavery Transparency Statement.

o Review and approve the annual UK Gender Pay Gap Report.
o To review, and where relevant recommend to the Board, any other public
documents to be approved for disclosure concerning sustainability related

matters.

5. COMMITTEE REPORTING AND REVIEW PROCEDURES

o The Committee Chair shall report formally to the Board on its proceedings after
each meeting on all matters within its duties and responsibilities.

o The Committee shall make whatever recommendations to the Board it deems
appropriate on any area within its remit where action or improvement is needed.
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o The Committee shall compile a report on its activities to be included in the
Company’s Annual Report.

. The Committee shall conduct an annual review of these Terms of Reference
and recommend any changes to the Board.

o The Committee shall review and approve on an annual basis its work
programme for the forthcoming year.

. The Committee shall conduct an annual review of its own performance and
effectiveness. The results of this review shall be reported to the Board.

o The Secretary shall maintain and circulate the minutes of all meetings of the
Committee to all members of the Board.

These Terms of Reference were adopted by the Sustainability Committee at its meeting
on 3 March 2026 and approved by the Urenco Limited Board at its meeting of 11 March
2026.

Michael Harrison
Sustainability Committee Chair
11 March 2026



